AR AT ET
BRE B

HPIEE RS H R

B ERE R - R BUR TR E AL LIS IR R - DR T - {25
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- REEEREEIFES?
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- QYETEMEREE 7

Daniels(2003)58 5 iy B2 S HU R FECR 2 BHUERZE P E2RRYABATERRMA B E TFd - BT
{5 L enB RN — RIS TS BIfRR - 523 IRE4pR s —THEE SRR > flan - 38
SAY(cognitive) ~ B {EH(affective) B & [ B ES (psychomotor)Z (Cooke, 1979) - $5FH BRI R
R R TYERE - WIRBEHIR—THIEE - HERT B2 E BR < MERERRRR - 5l
A = (R, ¢ FRANTEE - BRI AU RS (Hall 25 » 1997) -

Kirkpatrick(1978)}5HE T BT » 85317 — oGS B © 703 - BIofiREE - .5l
PRPERZIL 2 BTN 2RI eI B kBl - By e RSN A R R - 5
TS G HEEE ST B RIS EIERIRE - M EFENEH A SHNEY) - EFEEEIE
0 - IMFE R AR EE N FT R R EERTM B T EZE 4 (Bucalo, 1984) » &L
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1 RS ARGEIEEE -
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A& E(induction) : BEHER 8 T HIE KR ABZEA -

ERENqualifying) « BB TREEES > DLERITIERFECEAREK -

oE TIFRIRAIE S (second-chance) * A4 THIE TERBENERWET -
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553 (retraining) © ERHBGEER B IR B LR - SRR -

BERREZ3) | (outplacement training) © BB TAERIK « B S - FEEEEIH A ESEIRFFTE
freaEzE)| -
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(importance)AIE FAEF LIERAHRR AR ESR - BBRAEE (proficiency) B 18 B THEfTH IR TFEL
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- BE AR IR E R R EIAE ?
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HERTFE < BEEI A MERAFMETE A H - W7 B eSS 1R85 - SRR AHIRSTIER
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Newstrom 35£(1979)- &AHFF (2003) 395HIERIFRE TR IRE Y FERAE I E 57 R MY
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[FEIRFIE B THEfRAERR - DUFE(TBRER - BEAREIFIIZER 29I — ST ERE AR - (EIVERE
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FLEE THIEIIIREE -
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E¥E5E 2006 5 McClelland » 1994a > b c>d; Moore % » 1978 ¢ Newstrom % > 1979 ; Patton
%> 2002; Smith%E - 1986):

- BIBFE questionnaire
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- B2 observations

- RIATHZ performance appraisal
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AR EE advisory committee

- TH/ESHF job analysis

- BEFKIERR exit interview

- [R5 47 problem analysis

- RESEIE{EEE critical incidence analysis
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- AR A E AR AR ?
- BHEEEH B TREMZEENELHITEEER ?
- BTHESCHER R BN ? BEEE ?
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BIERX
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FEIER

SEHEX
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& BEEHERFELIRE -

B

H=
s
BRI
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s
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R R R BRI -

FEAER -

B ET B LR BR FHER S -

Moore & Dutton(1978)33 Fi LA F B RIARIFH R E RS TR E

) AEEERED -

2) ANTEFREE -
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S) BRIBEAMTEHB LA - WERA - EREE - REOTA - EBRRAEA - RE - £&
Bl - RERGER ~ B35 -

6) RIBLRRAHIFEEE -

7) EEPEERIEK -
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9) BEREERITIEE ARSI -

FERATEL TNA K758 - AIBRAEER] : RT2H - EEEE2H - FEARRE - AT
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EEEENERE - mHERNERAELTREE
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